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This track welcomes submissions on any research topic in the field of occupational and
organisational psychology. Our interest is in the psychology of the workplace, which we define
broadly. Topic areas may include, but are not limited to:

[ )

Employee Health, Safety and Well Being at Work

e Selection and Assessment

e Employee Attitudes and Motivations
Workplace Mentoring, Coaching, and Counselling
Training and Career Development
Intelligence(s) of all varieties and their implications for the Workplace
Person-Organisation Fit and Other Forms of Fit
e QOrganizational Misbehaviour
e Employee Response to Organisational Change
e Management Development
e Positive Organisational Psychology
e Creativity in teams and at work
e Individual differences in organisations
e (Cognition in organisations
e Neuroscience and organisations
e Evolutionary psychology and organisations
Critical perspectives in organisational psychology
Interpersonal and organisational trust
Leadership attitudes, beliefs and schema
The impact of newer forms of working on employees and organisations e.g. hybrid
working,
e Ergonomics and human-computer interaction, the impact of technology on

organsiational processes

e Person centred approaches to organizational design and leadership



We are keen to continue our work in these areas whilst being open to papers in other
organizational psychology domains. While we are seeking empirical contributions to this track,
conceptual papers which contribute to theory building and development will also be given
serious consideration. We are particularly keen to receive proposals for symposia.



