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Track Chairs 
 

• Track Chair: Dr Catherine Butcher, normab74@yahoo.com 

• Co-Track Chair: Dr Eleni Karamali, e.karamali@napier.ac.uk 
 
 
Track Description: The BAM conference theme for 2022 is ‘‘Reimagining business and 
management as a force for good’ and this theme is echoed in the Leadership and Leadership 
Development SIG call for papers. 
 
The year 2021 was a very disruptive one for businesses and brought about new challenges for 
leaders and managers. The challenges created by the Covid-19 pandemic presents a unique 
opportunity for leaders to reimagine businesses as a force for good in reshaping the economy. 
In particular, these challenges have important implications for leaders/managers and business 
development. Some of these challenges are highlighted in the main conference theme and 
reflected in our call for papers but others will no doubt occur to track members. 
 
We welcome full and developmental papers as we explore business and leadership, including 
empirical studies, theoretical contributions and interdisciplinary papers, and more specifically, 
those that address the conference theme. We are also interested in, but not restricted by our 
attention to, the following themes: 
 

• Traditional paradigms of leadership, including traits, behaviour and contingency 
approaches 

• Leadership during and following a crisis 

• Transactional leadership 

• Entrepreneurial leadership 

• Sustainable leadership 

• Cross-cultural studies of leadership 

• Leadership and decision-making 

• Strategic leadership 

• Leadership skills and development 

• Women and leadership 
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• Leading with vision 

• Leaders as agents for change 

• Leadership and business sustainability 

• Opportunities for leaders in a post-pandemic world 

• The role of leaders in reinforcing social inequalities 

• Attributional perspective on leadership 

• Ethics and leadership 

• Authentic leadership 

• Servant leadership 

• Psychodynamic approach to leadership 

• Charisma and leadership 

• Transformational leadership in organisations 

• Distributed, shared or team leadership in organisations 

• Leadership in education 

• Corporate leadership 

• Leadership in public sector and services 

• Spirituality and leadership 

• The dark side of leadership 

• Leading change 

• Emerging leadership theories 

• Leadership research methodologies and methods 
 


