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This track encourages the growing number of management and business historians who work in business
schools and social science departments to engage in constructive debate with a wide range of management
scholars. The 2026 conference theme is ‘Thriving Together: Impact, Innovation, and Inclusion in Business
and Management’, emphasizing the importance of fostering a collaborative and supportive environment
within the business and management community, where individuals and institutions can work together to
make a positive impact on society, drive innovation, and promote inclusivity.

In this Track, we specialize in historically motivated research that deepens the understanding of how
organisations, industries, and managerial practices have evolved in ways that speak directly to
contemporary concerns about impact, innovation, and inclusion. Historical analysis offers a unique point to
examine how diverse actors—firms, managers, workers, communities, and institutions—have collaborated,
competed, adapted, or resisted change across time. By analysing past moments of transformation, crisis,
and opportunity, we invite contributions that explain how individuals and organisations have worked
together to generate social or economic value, foster inclusive practices, or pursue innovative solutions.
Such historically grounded work not only enriches current debates in management but also enables scholars
to test, challenge, and refine theory by drawing on evidence from contexts where long-term consequences
are already visible.

We welcome papers, symposia or workshop proposals either using new and innovative methodologies or
applying archival methodology to a new disciplinary context. We are also interested in context specific
papers using more traditional historical methodologies, but which take innovative approaches to relate
their findings to wider social science concerns including the diversity of experience in present day
businesses, regions and communities. While the main conference theme ought to feature in submissions,
we encourage cross-disciplinary papers and workshop submissions that link different Tracks.

As a group we are inherently multi-disciplinary and believe in the application of theory to historical analysis,
and there is no single epistemology for approaching this. We aim to encourage theoretically orientated
social science history with a clear relationship to present day debates in the management discipline.
Contributions should focus on the economic or social history of business, historical case studies for theory



building, theoretical contributions on the relevance of history to management studies, the uses of history,
and history as a method for management studies. Please note though that while we are open-minded, work
without a major historical dimension as its principal focus will not be accepted.
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